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Tento obrazok si pamataju zrejme viaceri z nas, ktori sme sa v piatok 13. septembra 2019
popoludni ztcastnili na zavere¢nom ceremoniali konferencie IAEVG v Bratislave'. Jeho sucastou
bolo vtedy aj pozvanie na nasledujucuv poradi uz 44. konferenciu IAEVG na jesen 2020 v Rige,
LotySsko, ktoré ucastnikom timocila llse Jansone, veduca programu Euroguidance a vyrazna
osobnost’ lotySskej scény kariéroveho poradenstva.

Nikto z nas vtedy nemohol tusit, ¢o prinesu nasledujice mesiace a aky dopad to bude mat na
nase Zivoty a aktivity — osobné, profesionalne, komunitné, narodné, ale i tie, povedzme, spolkové.
Lebo Medzinarodnéa asociacia pre kariérové poradenstvo a rozvoj kariéry (IAEVG, International
Association for Educational and Vocational Guidance) je vlastne spolok a ako vsetky spolky, aj
v tomto sa jeho clenovia radi stretavaju, vymienanu si svoje skisenosti a odborné poznatky, alebo
len tak jednoducho radi sa z ¢asu na Cas vidia ako priatelia i dobri znami.

Ako vieme, vsetko bolo nakoniec inak, pandémia zmenila plany organizatorov, ale aj samotnych
Ucastnikov — tych aktivnych, ktori sa chystali do Rigy prezentovat vysledky svojej prace, ale aj tych
takzvanych pasivnych, ktorych ktovie preco nazyvame takto, kedze na konferenciach tohto typu
vacsina z nich kmitéd od skorého rano do neskorého vecera z jednej prezentacie na druhu.
Konferencia sa najprv odlozZila len o par mesiacov, potom sa uvazovalo o moznosti zorganizovat
ju neskor ¢i uz online alebo Standardne, nakoniec sa organizatori po dohode s IAEVG rozhodli
konferenciu presunut do online priestoru s terminom od 19. do 21. oktébra 2021, vzhladom na
zname okolnosti uz iné rieSenie ani nebolo. Ak hovorime o organizatoroch, kvéli Uplnosti treba
uviest, ze okrem IAEVG sa na organizacii konferencie popri statnych instituciach Lotysska
podielalo aj narodné centrum Euroguidance a LotySska asociacia na podporu rozvoja kariéry
(LKAAA), nie nepodobna naSmu Zdruzeniu pre kariérové poradenstvo a rozvoj kariéry. Neda mi

T Len pripominame, Ze vystupy z bratislavskej konferencie, prezentéacie hlavnych recnikov, zbornik
abstraktov a prispevkov a dalSie informécie su stale, aj po viac ako dvoch rokoch dostupné na tomto
odkaze: https://iaevgconference2019.sk/outcomes/.
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na tomto mieste tiez nespomenut, Zze v pripade konferencie IAEVG v Bratislave a sympdzia v Brne
pred dvoma rokmi sme mali Stastie, Ze sme nespadli do covidového obdobia, neviem si
predstavit, ¢i by mam nase vtedajsie nadsenie pri organizacii oboch podujati pomohlo prekonat
vsetky tie prekazky, s ktorymi sa museli vysporiadat organizatori tohtorocnej konferencie v Rige,
klobuk dolu!

Hlavnou témou konferencie bola ,Maximalizdacia potencialu kariérového poradenstva” s piatimi
podtémami:

- maximalizacia potencialu vzdelavania,

- maximalizacia potencialu jednotlivcov a skupin,

- maximalizacia potencialu ekonomik,

- maximalizacia potencialu poradenstva na Urovni asociacie a praktikov, podpora kariéry
pri neCakanych zmenach.

Program konferencie bol rozdeleny do troch dni, jej format az na to online prostredie bol Uplne
klasicky — prezentacie keynote recnikov v pléne (celkom osem), paralelne prebiehajuce ,paper
sessions” (18 blokov a celkovo 52 prezentacii), workshopy (3 bloky s18 prezentaciami)
a posterova sekcia (8 posterov), sucastou programu bolo aj jedno sympdzium a posledny den aj
panelova diskusia na tému ,Ako sa vyvija kariérové poradenstvo?”.

Prieheh konferencie som sledoval z pohodlia svojej obyvacky pocas vsetkych troch dni, ¢i skor
a presnejsie ,Stvrtdni” (konferencia prebiehala v dvoch popoludnajsich 75-, resp. 90-minudtovych
blokoch), ten prvy bol v pléne, vtom nasledujicom paralelne prebiehali paper sessions,
workshopy a posterové sekcie, vsetko v ¢ase od jednej do pol piatej s jednou 15-minutovou
prestavkou. Pocas tych viac ako 10 hodin stravenych na konferencii som si v snahe zapamatat' ci
odniest’ si Co najviac stihol urobit’ desiatky ,screenshotov”, zistujem vsak, ze pri pisani tohto
prispevku, v ktorom by som mal prezentovat najddlezitejSie momenty konferencie, mi to velmi
nepomohlo. Ostal len taky celkovy dojem, ze to napriek nepriaznivym okolnostiam bolo celkom
vydarené podujatie, alebo ze kviacerym prispevkom by bolo potrebné sa po case vratit
a vypocut ¢i precitat si ich este raz. No napriek tejto nejasnej, mierne efemérnej paméatovej stope
by som si dovolil spomenut aspon tieto tri momenty:

- skvela prezentacia Uvodného keynote recnika Scotta Solberga (USA) — urcite sa k nej eSte
vratime, pravdepodobne na strankach Zdruzenia;

- zda sa mi, ze vo viacerych prezentaciach bol badatelny odklon od toho, aj nam dobre
znameho modelu ,mudreho a vsevedlUceho” poradcu na jednej strane a ,trochu
strateného a nezorientovaného” klienta na strane druhej k inej, vyrovnanejsej, partnerskej
spolupraci oboch pri rieSeni ani nie tak ,problému” v karierovom vyvine a niektorej jeho
tranzitnej faze, ako skor aktualnej Zivotnej situacie;

- nase krajiny na konferencii aktivne zastupovali so svojimi prispevkami Helena Kostalova
(Sustainable guidance practices — career guidance that will change the world; spolo¢ne
s Miriam Dimsits), Silvie Pychova (Well-being as an opportunity for career guidance in the
Czech Republic) a Ladislav Ostroha (Career Guidance Awards — Identifying and promoting
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good gquidance practices across Europe; prezentacia vramci bloku pre kariérovych
poradcov z Lotysska).

Pocas prvého dna konferencie sa popri paralelne prebiehajucom odbornom programe konalo aj
Valné zhromazdenie IAEVG — zUcastnilo sa ho nieco viac ako 30 [udi zastupujicich bud narodné
asociacie kariérovych poradcov (to bol aj nas pripad, kedZe som tu oficialne a z poverenia Rady
zastupoval Zdruzenie pre kariérové poradenstvo a rozvoj kariery) alebo len samych seba
(individualni clenovia). Z prerokovavanych bodov programu by som si dovolil spomenut’ tu tieto:

- Valné zhromazdenie schvalilo text ,Komuniké IAEVG 2021" (plné znenie v anglictine
uvadzame v zavere tohto prispevku);

- |AEVG si tohto roku pripomina 70. vyrocie svojho vzniku (prehlad histérie v rokoch 1951-
2011 si mOzete pozriet na stranke IAEVG); sibeZzne stym si pripomina aj 20. vyrocie
vydavania odborného casopisu International Journal for Educational and Vocational
Guidance;

- Gideon Arulmani (India), clen Vykonnéeho vyboru IAEVG, predstavil nove logo IAEVG, ma
nasledovnu podobu a je dostupné vo vsetkych styroch jazykovych mutaciach (tyka sa to
vSak len textu pod logom, skratka ,IAEVG” je vSade rovnaka; nove logo vsak zatial na
stranke iaevg.com a zverejnenych materialoch nefiguruje):

- v kontexte tejto informacie vyznel trochu odtrhnuto od reality méj navrh predneseny
v diskusii, aby sa nazov asociacie zmenil — namiesto ,Educational and Vocational
Guidance” som totiz navrhoval ,Career Guidance”, co by vsak znamenalo, Ze dvojro¢né
diskusie o podobe nového loga by bolo treba zacat odznova;

- vr. 2022 sa konferencia IAEVG s nazvom ,Embracing Lifelong Career Development”
uskutocni v hybridnom formate v termine 16. — 27. maja 2022, miestom konania bude
Singapur, Lifelong Guidance Institute.

Vsetky dalSie materialy z konferencie vratane zaznamov jednotlivych vystipeni su dostupné len
zaregistrovanym (a platiacim) Ucastnikom konferencie — odkaz, na ktorom si ich moézem pozriet
a ktory bude aktivny 12 meriacov po konferencii, som dostal len pred niekolkymi dhami. Verim
vsak, Ze sa nam podari najst spdsob, ako tieto materialy v nejakej podobe spristupnit’ aj dalsim
zaujemcom v ZKPRK, pripadne aj dalSej odbornej verejnosti.

Spracoval: Stefan Grajcar, Zdruzenie pre kariérové poradenstvo a rozvoj kariéry

december 2021
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IAEVG Communique 2021
Maximizing potential of and through career support in the face of disruption

Disruptions in education, employment, economies, and personal circumstances continue due to the
varying effectiveness of measures applied by governments to reduce the spread of the COVID 19 virus. For
many the illness has led to reduced physical, mental, and emotional capacity, loss of income, possibly
bereavement and loss of providers. Particularly in poorer countries, women and girls are disproportionately
affected?. Career support professionals may be facing a compound effect through both personal and family
circumstances and the increasingly complicated cases presented by clients, caused by upheavals in the
education and employment landscape. However, it is important to note that COVID 19 has simply
broadened the impact and heightened the awareness of society at large of disruptions that many
individuals and groups have faced and are facing prior to and apart from the global pandemic.

Substantial scientific evidence indicates that crises increase social disparities. Therefore now, more than
ever, it is important for both guidance professionals and their clients to become aware of their internal and
external resources and to be able to call on these resources to support resilience. The response to the
global health crisis has led to various developments, most notably, recognition of the impact of mental
health on productivity and a new focus on well-being, a surge in the development of digital solutions for
education, employment and career development support, and social protection measures to address
precarity’. The question is: how can the guidance community maximize the potential benefit of these
developments by helping clients to access them, and how can we advocate for the sustainability of these
crisis-derived measures to support people facing disruptions regardless of their root cause? Micro, meso,
and macro action could be taken — helping individuals and disadvantaged communities and engaging in
social and political actions.

In times of disruption and confusion, one of our greatest resources is our inner conviction, the values that
we are willing to strive to uphold and embody, as these values remind us of the direction we want to take
and why we want to go there. As an organisation representing global leadership for career, educational
and vocational guidance, the IAEVG promotes and upholds ethical guidelines "dedicated to supporting
members in their practices to enhance the worth, dignity, potential, and uniqueness of those persons whom
IAEVG members serve”, underlining the important roles members have for “influencing the social
discourses in institutions and networks that shape the nature of policies and services, the theories and tools
that are used, and the resources available to clients and the public”.

It is a time to remember that as members of the guidance community we carry the responsibility and the
privilege to be good stewards of the personal and professional resources at our disposal. In the words of
the American union leader Walther Reuther: There is no greater calling than to serve your fellow men.
There is no greater contribution than to help the weak. There is no greater satisfaction than to have done
it well.

Global Leaders and Advocates for Educational and Vocational Guidance

https://iaevg.com/

2 https://www.un.org/en/desa/wesp-mid-year-update-2021
3 https://www.ilo.org/global/meetings-and-events/events/WCMS_817568/lang--en/index.htm
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